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CDH Gold Plan

 CDH Gold health plan (Open Choice PPO) 

combined with an HRA Fund

– CDH Gold Health Plan 90%/10% in network

– Referrals not required

 Freedom to go in or out of network

 Preventive care covered 100%

 State of Delaware contributes to the HRA Fund 

each year

 Unused HRA Fund rolls over each year
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Helps to pay for eligible 

out-of-pocket expenses

……………………….

State of Delaware funds HRA each plan year

Members pay this 

before the health 

plan begins to pay 

for eligible 

expenses

Once deductible is met the 

health plan pays 90% 

of eligible costs while 

employee  pays 10% for in-

network services

*
The CDH Gold Plan
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Aetna CDH Gold Plan

*Refer to plan documents to confirm all coinsurance benefits

In Network Out of Network

Fund 

$1,250 single

$2,500 family

Fund

$1,250 single

$2,500 family

Deductible 

$1500 single                                      

$3,000 family

Deductible

$1,500 single

$3,000 family

Out of Pocket Maximum

$3,000 single

$6,000 family

Out of Pocket Maximum

$6,000 single

$12,000 family

Coinsurance* 

90%

Coinsurance*

70%
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Prevention – Key To Your Good Health
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How It Works – Employee Only Example

Here is an example of how the Aetna CDH Gold plan with an HRA plan 

works over two years. This example is for an employee only plan:

– Preventive care is 100 percent covered and does not count toward 

your deductible

– Your family can use both in- and out-of-network doctors and hospitals

– The State of Delaware contributes $1,250 to the fund (unused funds 

roll over to the next year)

– The Aetna CDH Gold plan has a $1,500 deductible
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How It Works – Year One

 YOU visit your doctor for a routine physical exam. The exam charge is $100. The 

CDH Gold plan covers preventive care at 100 percent. So you pay nothing. And 

nothing is paid from the fund.

 Later in the year, you sprain your ankle. During the office visit, your doctor takes 

X-rays.  Your total expense is $300: $175 for the X-rays and $125 for the office 

visit.

 If you have not yet met your deductible, you are responsible for paying that $300. 

Under the Aetna CDH Gold plan, this amount is paid in full out of the fund. That 

means you pay nothing out of pocket. And the amount paid from the fund reduces 

your deductible. Your remaining deductible is $1,200 ($950 remains in the fund).

 You have no other health care expenses for the rest of the year.

 At the end of Year One, $950 remains in the fund. That amount will be rolled over 

to the next year.
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How It works - Year One Continued

 Fund: $1,250

 Health plan deductible: $1,500

 After deductible is met:

– Health plan pays: 90% (Network) / 70% (Out of Network)

– You pay: 10% (In Network) / 30% (Out of Network)

A LOOK AT YEAR ONE

 Total Expenses: $400

The Fund:

 You start with: $1,250

 You use: $300

 Remaining fund: $950

 Total Amount Paid by Plan: $100

 Total Amount Paid by Fund: $300

 Total Amount You Paid: $0

 Total Roll Over Amount to Next Year $950
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How It works - Year Two

 Early in the year, you need surgery. The cost is $9,200.

 You start the year with $2,200 in the fund.

 This includes $1,250 from the State of Delaware for this year plus $950 rolled 
over from last year. If you have not yet met your $1,500 deductible, you must pay 
that $1,500 from your pocket first. However, under the Aetna CDH Gold plan, the 
fund pays $1,500 toward your deductible.

 Now that you’ve met your deductible, there is a balance of $7,700 to pay for 
surgery.  You still have $700 remaining in the fund.

 The health plan now begins to pay.  You visited network doctors and facilities.

 So, your health plan pays 90% of the balance ($6,930) and you are responsible 
for 10% ($770). However, the fund pays $700 towards your coinsurance amount 
and you a responsible for $70.

 At the end of Year Two, the fund balance is $0. 

 You’ll start Year Three with a new fund balance of $1,250.
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How It works - Year Two Continued

A LOOK AT YEAR TWO

 Total Expenses: $9,200

The Fund:

 Year Two employer contribution: $1,250

 Amount rolled over from Year One: $950

 Year Two starting fund balance: $2,200

 You use: $2,200

Your Deductible:

 Health plan deductible (Year Two): $1,500

 Amount paid from the fund: $1,500

 Remaining balance: $7,700

 Amount you paid to meet the deductible: $0

 Remaining expenses: $7,700

Your Health Plan:

 Amount paid by plan (90% of $7,700): $6,930

 Your coinsurance amount (10% of $7,700): $770

 Amount paid by the Fund : $700

 Remaining balance: $70

 Total Amount Paid by Plan: $6,930

 Total Amount Paid by Fund: $2,200

 Total Amount You Paid: $70 (your share of the health costs)

 Total Roll Over amount to Next Year $0
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How It Works - Family Example

Here is an example of how the Aetna CDHP Gold plan with an HRA plan 

works over two years.  This example is for a family plan:

– Your family uses both in- and out-of-network doctors and hospitals

– The State of Delaware contributes $2,500 to the family fund (unused 

funds roll over to the next year)

– The Aetna CDH Gold plan has a $3,000 family deductible (the family 

deductible can be met by two or more family members, but no one 

individual is charged more than the individual $1,500 limit.)
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How It Works – Year One

 YOU visit an out-of-network specialist for an exam and testing.  The charge is 
$1,000.

 If you have not yet met your family deductible, you are responsible for paying the 
$1,000.  Under the CDH Gold plan, this amount is paid in full out of the family 
fund.  That means you pay nothing out of pocket.  And the amount paid from the 
family fund reduces the family deductible.  Your remaining family out of network 
deductible is $2,000.  Your remaining family fund balance is $1500.

 Later in the year, YOUR SPOUSE has surgery performed by an in-network 
doctor. The charge is $1,000.

 Since your family deductible has not been met, you are responsible for paying 
that $1,000.  But again, under the CDH Gold plan, this amount is paid in full out of 
the family fund and you pay nothing out of pocket.  And the amount paid from the 
family fund reduces the family deductible.  Your remaining family deductible is 
now $1,000, and your remaining family fund balance is $500.

 Your family has no other health care expenses for the rest of the year.

 At the end of Year One, $500 remains in the family fund.  That amount will be 
rolled over to the next year. 
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How It works - Year One Continued

 Family Fund $2,500

 Health plan family deductible $3,000

 After family deductible is met:

– Health plan pays 90% (Network)  / 70% (Out of Network)

– You pay: 10% (Network) / 30% (Out of Network)

A LOOK AT YEAR ONE

 Total Expenses $2,000

The Fund:

 You start with: $2,500

 You use: $2,000

 Remaining fund: $500

 Total Amount Paid by Plan:  $0

 Total Amount Paid by Fund: $2,000

 Total Amount You Paid: $0

 Total Roll Over Amount to Next Year: $500
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How It Works - Year Two

 YOUR DAUGHTER has surgery, performed by an in-network doctor at an in-network surgical 
facility.  The charge is $5,000

 You start the year with $3,000 in the family fund.

 This includes $2,500 from the State of Delaware for this year plus $500 rolled over from last 
year. 

 Your $3,000 family deductible has not been met yet, however, no one person must meet 
more than the $1,500 individual deductible.  Under the Aetna CDH Gold plan, the family fund 
pays $1,500 toward your family deductible, leaving a balance of $1500 remaining in the family 
fund.

 Now that your daughter’s portion of the family deductible has been met, there is a balance of 
$3,500 to pay for surgery.  

 The health plan now begins to pay.  Your daughter visited an in-network doctor and facility.  
So, your health plan pays 90 percent of the balance ($3,150) and you pay 10 percent ($350).  
Under the CDH Gold plan, your portion of the remaining balance is paid in full out of the 
family fund.

 Your family has no other health care expenses for the rest of the year.

 At the end of Year Two, the family fund balance is $1,150.  You’ll start Year Three with a new 
family fund balance of $3,650. 
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How It Works – Year Two Continued

A LOOK AT YEAR TWO

 Total Expenses: $5,000

The Family Fund:

 Year Two employer contribution: $2,500

 Amount rolled over from year one: $  500

 Year Two starting family fund balance: $3,000

You use: $1,850

Remaining expenses:

 Your Family Deductible (Year Two): $3,000

 Amount paid from the family fund: $1,500 (one person pays no more than the individual 
limit)

Remaining balance: $1,500

 Amount you paid to meet the deductible: $0

Remaining expenses:

Your Health Plan:

 Amount paid by plan (90% of $3500): $3,150

 Amount paid by you (10% of $3500): $  350

Remaining expenses: $0

 Total Amount Paid by Plan: $3,150

 Total Amount Paid by Fund: $1,850

 Total Amount You Paid: $0

 Total Roll Over Amount to Next Year: $1,150
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Accessing Care

 The health care professionals you want

 Large local network of providers in Delaware, 

District of Columbia, PA and Maryland 

 Access to all major acute care hospitals as well 

as participating urgent care facilities and walk in 

clinics

 Over 825,000 physicians nationwide

 Enjoy the freedom to visit any doctor you choose 

without referrals in the CDH Gold plan
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Easy access to health information when 

you need it

 Health info on the go – Aetna has an app for that

 Look up Aetna Coverage Policy Bulletins to see 

how and why certain care is covered

 Research health terminology in the Healthwise® 

Knowledgebase

 Surf the Aetna InteliHealth® website 

(http://www.aetna.com/health-ellness/index.html), 

developed in collaboration with Harvard University
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State of Delaware Custom Website

www.aetna.com/statede

http://www.aetna.com/statede
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Finding a Doctor is Easy

 Find participating health 
care professionals by 
location, specialty and 
more!

www.aetna.com/docfind/custom/statede
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Personalized Aetna Navigator™ Website

 Request ID card

 Check claim status

 See EOBs

 Contact Member Services

 Cost of  Care tools 

 Learn about Perks 

 Explore interactive on line   

tools to optimize your health
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 Search for relevant 
personal health 
information to 
make important 
decisions about 
caring for your 
health needs

Aetna SmartSourceSM Website
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We have an app for that

 Visit Aetna Navigator any time, anywhere

 Log in using any mobile phone with web access 

using www.aetna.com

Health Info on the go:

 Look for a provider near you, get directions

 Check your HRA Fund Balance

 Temporary ID card

 Check status of a claim

http://www.aetna.com/
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Savings at 
MayoClinic.com 

Bookstore

Zagat.com 
membership 

discount

Weight 
Management 

Discount 
Programs

Hearing 
Discount 
Program

Fitness 
Discounts

Natural 
Products 

and Services

Vision 
Discount 
Program

Aetna Extras!

And Save with lots of extras 

After you enroll, go 

to Aetna Navigator 

for details on how 

to get started with 

our discount 

programs.
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Aetna Accolades

 Diversity Employers Magazine has named Aetna to its list of Top 100 Employers for the Class of 

2011.

 Aetna was identified as the preferred partner for hospitals and health systems across the U.S. in 

the Davies Public Affairs 2009 national payer survey of hospital executives. The survey reveals a 

"strong preference from hospitals based on trust, honesty, business practices and good faith 

negotiations." 

 DiversityInc named Aetna to its 2011 list of Top 50 Companies for Diversity® for the third straight 

year. Aetna moved up to 19th place. In addition, DiversityInc ranked Aetna as a Top 10 company for 

lesbian, gay, bisexual and transsexual (LGBT) employees and employees with disabilities. 

 Aetna in 2011 was awarded the National Business Group on Health 's inaugural "Award for Innovation 

in Reducing Health Care Disparities." Aetna was among six organizations recognized for their 

commitment to racial and ethnic equality in health care and outstanding support for a culturally diverse 

workforce.

http://www.aetna.com/news/newsReleases/2011/0322_AetnaDiversityIncTop50.html


To Learn more about your choices visit 

www.aetna.com/statede

Or call us at  

1-877-54-Aetna

http://www.aetna.com/statede

